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WEATHERBYS PENSION AND ASSURANCE SCHEME

TRUSTEES' REPORT FOR THE YEAR ENDED 31 DECEMBER 2025

The Trustees present to the members their annual report and financial statements for the year ended
31 December 2025.

Scheme Information

The Weatherbys Pension and Assurance Scheme is governed by the Definitive Trust Deed, dated 22 December
1960, including subsequent amendments.

The Scheme provides pensions and lump sum benefits on retirement and death for those employees who are
members of the Scheme, and is governed by a Trust Deed and Rules.

The Scheme currently provides defined benefit pensions. The Defined Benefit section is closed to new members,
and closed to further accrual with effect from 6 April 2016.

Trustees are appointed and removed from office by the Principal Employer in accordance with the Trust Deed.
They have the responsibility for ensuring that the Scheme is properly run, in accordance with its governing
documents, and in the best interests of the members.

Under the provisions of the Pensions Act 2004, at least one-third of the Trustees must be nominated by Scheme
members. In accordance with these provisions there are three Member Nominated Trustees.

During the year the Trustees met four times to review the management of the Scheme and to monitor the
performance of the investment managers, administrators and advisers.

Membership
The number of members as at the year-end was:
Deferred Pensioner Total
Pensioners Members

At 1 January 2025 180 166 346
Retirements )] 1 -
[l health Retirement m - M
Deceased ) 3) 4)
New dependents - 1 1
Trivial Commutation - (N (D
At 31 December 2025 167 174 341

Pension increases

All pensions in payment were increased in accordance with the Rules of the Scheme with effect from 1 January
2025. The increase applied to most elements of pension with effect from 1January 2025 was 3.4% (representing
the rise in Retail Prices Index over the 12 months ending in October 2024 capped as appropriate). GMP was
increased by 1.7% in accordance with statutory requirements (applicable for increases on or after 6 April 2025).

Transfer Values

Cash equivalents (transfer values to other approved pension arrangements) payable are calculated and verified
as prescribed by Section 97 of the Pension Schemes Act 1993. No discretionary benefits are included.

Benefit/Scheme Changes
There were no changes to Scheme benefits during the year.
Going concern

The Trustees of the Scheme have made an assessment on going concern and given the funding position and
the support from the Sponsoring Employer, the Trustees conclude that the Scheme retains sufficient liquidity to
the extent that the going concern basis remains appropriate for the foreseeable future and at the very least for
the next twelve months.
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WEATHERBYS PENSION AND ASSURANCE SCHEME

TRUSTEES’ REPORT FOR THE YEAR ENDED 31 DECEMBER 2025 (continued)
GMP Equalisation

In October 2018, the High Court handed down a judgment involving the Lloyds Banking Group’s Defined Benefit
pension schemes. The judgment concluded the schemes should be amended to equalise pension benefits for
men and women in relation to guaranteed minimum pension benefits. The issues determined by the judgment
arise in relation to many other Defined Benefit pension schemes. The Trustees of the Scheme are aware that the
issue will affect the Scheme and will be considering this at a future meeting and decisions will be made as to the
next steps.

Under the ruling schemes are required to backdate benefit adjustments in relation to GMP equalisation and
provide interest on the backdated amounts. Based on an initial assessment of the likely backdated amounts and
related interest the Trustees do not expect these to be material to the financial statements and therefore have not
included a liability in respect of these matters in these financial statements. They will be accounted for in the year
they are determined.

In November 2020, the High Court handed down a second judgment involving the Lloyds Banking Group's
Defined Benefit pension schemes. This latest judgment confirms that Defined Benefit (DB) schemes which provide
GMPs need to revisit and where necessary top up historic Cash Equivalent Transfer Values that were calculated
based on unequalised benefits. It has been very approximately estimated that the uplift due to any historic transfer
values may be in the order of £40,000, which is not deemed to be material for the purposes of these accounts
and will be accounted for in the years they are determined.

Financial Development of the Scheme

The financial statements for the year have been prepared and audited in accordance with Sections 41(1) and (6)
of the Pensions Act 1995.

Changes in the Scheme's net assets during the year were as follows:

£
Net assets at 31 December 2024 47,793,948
Net withdrawals from dealings with members (2,431,763)
Net returns on investments 3,165,345
Net assets at 31 December 2025 48,527,530

Enquiries
All enquiries about the Scheme and individual benefit entitlements should be addressed to the Scheme Trustees.

¢/o XPS Group
PO Box 562
Middlesborough 751 9JA

Email: weatherbysadmin@xpsaroup.com

MoneyHelper
MoneyHelper provides pension guidance, money guidance and debt advice. MoneyHelper can be contacted at:

MoneyHelper
Borough Hall
138 Cauldwell Street
Bedford MK42 9AB

Tel: 0800 0113797
Email: contact.pensionwise@moneyhelper.org.uk
Website: www.moneyhelper.org.uk

Page 5



WEATHERBYS PENSION AND ASSURANCE SCHEME

TRUSTEES’ REPORT FOR THE YEAR ENDED 31 DECEMBER 2025 (continued)
Pensions Ombudsman

If you have a complaint concerning your Scheme pension arrangements, you should first make a formal
complaint to the Scheme Trustee. Complaints should be addressed to the Scheme Trustee at the address above
under Enquiries.

If you are unhappy with the response, you can refer your complaint to The Pensions Ombudsman free of charge.
The Pensions Ombudsman deals with complaints and disputes which concern the administration and/or
management of occupational and personal pension schemes.

Contact with The Pensions Ombudsman about a complaint needs to be made within three years of when the
event(s) you are complaining about happened — or, if later, within three years of when you first knew about it
(or ought to have known about it). There is discretion for those time limits to be extended. The Pensions
Ombudsman can be contacted at:

10 South Colonnade
Canary Wharf
London E14 4PU

Tel: 0800 917 4487
Email: enquiries@pensions-ombudsman.org.uk
Website: www.pensions-ombudsman.org.uk

You can also submit a complaint online: www.pensions-ormbudsman.org.uk/making-complaint.
The Pensions Regulator (TPR)

The Pensions Regulator can intervene if they consider that a scheme’s trustees, advisers, or the employer are
not carrying out their duties correctly. The address for the Pensions Regulator is:

Telecom House
125-135 Preston Road
Brighton BNT1 6AF

Tel: 0345 600 0707
Email; customersupport@tpr.gov.uk
Website: www.thepensionsregulator.gov.uk

The Pension Scheme Registry

The Scheme is registered with the Pension Scheme Registry which is part of the Pensions Regulator's office. The
registration number is 10059563. The data held by the Registry is used by the Pension Tracing Service to assist
former members of schemes to trace their scheme benefits. The Pension Tracing Service can be contacted at:

Pension Tracing Service
The Pension Service
Post Handling Site A

Wolverhampton WV98 1AF

Tel: 0800 731 0193
Website: www.qov.uk/find-pension-contact-details

Page 6




WEATHERBYS PENSION AND ASSURANCE SCHEME

INVESTMENT REPORT

The Trustees determine their investment strategy after taking advice from their investment adviser. They have
delegated the management of the investments to the investment managers listed on page 2.

Investment strategy

This report provides an overview of the assets supporting the Weatherbys Pension and Assurance Scheme for the
period 1January 2025 to 31 December 2025. The investments of the Scheme have been made in accordance with
the Occupational Pension Schemes (Investment) Regulations 2005.

During the reporting year, the Trustees increased the Scheme’s interest rate and inflation liability hedge to
approximately 88% by reallocating assets into the LGIM Matching Core funds. This was funded by fully disinvesting
from the Baillie Gifford Multi Asset Growth Fund, with the remaining proceeds invested in the LGIM Dynamic
Diversified Fund to increase collateral.

Statement of Investment Principles

The Trustees had in place a Statement of Investment Principles (SIP) over the previous reporting period as required
by the Pensions Act 1995 (as amended by section 244 of the Pensions Act 2004) and the Occupational Pension
Schemes (Investment) Regulations 2005.

The SIP covers the Trustees' policy on the following matters:
e  ensuring compliance with the current investment requirements;
e ensuring compliance with the minimum funding requirements;
e the types of investment and the allocation between different types of investment risk;
e  expected return of investments;
e realisation of investments
e  Environmental, Social and Governance factors
e  expectation of Investment Managers to exercise their voting rights on the Scheme's behalf

e rebalancing policy if actual allocation, monitored on an annual basis via the governance report, moves
further than +/- 5% from allocations set out in Appendix B of the SIP

e arrangements with Investment Managers
Custodial Arrangements

Custody of the underlying assets is at the discretion of the pooled funds, whilst shares and/or units in the funds
are held in book form only. Cash is held securely in separate accounts with approved counterparties.

Scheme Advisers

There are written agreements in place between the Trustees and each of the Scheme advisers.
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WEATHERBYS PENSION AND ASSURANCE SCHEME

INVESTMENT REPORT (continued)

Trustees’ Policies in relation to Financially Material Considerations

Range of assets

Based on the structure set out in the Statement of Investment Principles, the Trustees consider the arrangements
with the Investment Managers to be aligned with the Scheme’s overall strategic objectives. Details of each
specific mandate are set out in agreements and pooled fund documentation with each Investment Manager.
The amounts allocated to any individual category or security will be influenced by the overall benchmark and
objectives, varied through the Investment Managers' tactical asset allocation preferences at any time, within any
scope given to them through guidelines set by the Trustees or governing the pooled funds in which the Scheme
is invested.

The Trustees will ensure that the Scheme's assets are predominantly invested in regulated markets to maximise
their security.

Responsible Investment

The Trustees have considered their approach to environmental, social and corporate governance ("ESG") factors
and believes there can be financially material risks relating to them. The Trustees have delegated the ongoing
monitoring and management of ESG risks and those related to climate change to the Investment Managers.
The Trustees require the Investment Managers to take ESG and climate change risks into consideration within
their decision-making, recognising that how they do this will be dependent on factors including the
characteristics of the asset classes in which they invest.

The Trustees will seek advice from the Investment Adviser on the extent to which its views on ESG and climate
change risks may be taken into account in any future investment manager selection exercises. Furthermore, the
Trustees, with the assistance of the Investment Adviser, will monitor the processes and operational behaviour
of the Investment Managers from time to time, to ensure they remain appropriate and in line with the Trustees’
requirements as set out in the Statement of Investment Principles.

Exercise of rights (including voting rights) attaching to investments and undertaking engagement activities in
respect of the investments:

As the Scheme invests in pooled funds, the Trustees acknowledge that they cannot directly influence the policies
and practices of the companies in which the pooled funds invest. The Trustees have therefore delegated
responsibility for the exercise of rights (including voting rights) attached to the Scheme’s investments to the
Investment Managers and encourages them to engage with investee companies and vote whenever it is
practical to do so on financially material matters including those deemed to include a material ESG and/or
climate change risk in relation to those investments. The Trustees require the Investment Managers to report
on significant votes made on behalf of the Trustees.

If the Trustees become aware of an Investment Manager engaging with the underlying issuers of debt or equity
in ways that they deem inadequate or that the results of such engagement are mis-aligned with the Trustees’
expectation, then the Trustees may consider terminating the relationship with that Investment Manager.

When considering the selection, retention or realisation of investments, the Trustees have a fiduciary
responsibility to act in the best interests of the beneficiaries of the Scheme, although they have neither sought,
nor taken into account, the beneficiaries’ views on matters including (but not limited to) ethical issues and social
and environmental impact. The Trustees will review this policy if any beneficiary views are raised in future.

In order to ensure sufficient oversight of the engagement and voting practices of their managers, the Trustees
may periodically meet with their investment managers to discuss engagement which has taken place. The
Trustees will also expect their investment advisor to engage with the managers from time to time as needed
and report back to the Trustees on the stewardship credentials of their managers. The Trustees will then discuss
the findings with the investment adviser, in the context of their own preferences, where relevant. This will include
considering whether the manager is a signatory to the UK Stewardship Code. The Trustees recognise the Code
as an indication of a manager’s compliance with best practice stewardship standards.
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WEATHERBYS PENSION AND ASSURANCE SCHEME

INVESTMENT REPORT (continued)

Investment managqers’ arrangements and fee structure

Based on the structure set out in the Statement of Investment Principles, the Trustees consider the arrangements
with the Investment Managers to be aligned with the Scheme's overall strategic objectives. Details of each
specific mandate are set out in agreements and pooled fund documentation with each Investment Manager.
The amounts allocated to any individual category or security will be influenced by the overall benchmark and
objectives, varied through the Investment Managers' tactical asset allocation preferences at any time, within any
scope given to them through guidelines set by the Trustees or governing the pooled funds in which the Scheme
is invested.

Appointments of Investment Managers are expected to be long-term, but the Trustees will review the
appointment of the Investment Managers in accordance with their responsibilities.

Fund manager remuneration is considered as part of the manager selection process. It is also monitored
regularly with the help of the Investment Adviser to ensure it is in line with the Trustees' policies and with fee
levels deemed by the Investment Adviser to be appropriate for the particular asset class and fund type.

If the Trustees are not satisfied with the performance of the funds, they will ask the manager of those funds
what steps they intend to take to rectify the situation. If the funds still do not meet the Trustees’ requirements,
they will look to purchase other funds - potentially with a different manager - after consultation with the
Investment Adviser.

Investment Managers are incentivised to perform in line with expectations for their specific mandate as their
continued involvement as Investment Managers as part of the Scheme's investment strategy — and hence the
fees they receive — are dependent upon them doing so. They are therefore subject to performance monitoring
and reviews based on a number of factors linked to the Trustees’ expectations, including their selection /
deselection criteria.

The Trustees encourage Investment Managers to make decisions in the long-term interests of the Scheme. The
Trustees expect engagement with management of the underlying issuers of debt or equity and the exercising
of voting rights. This expectation is based on the belief that such engagement can be expected to help
Investment Managers to mitigate risk and improve long term returns.

Asset allocation and Performance
The actual asset allocation at the year-end was:

% of Scheme % of Scheme

2025 2024
L&G LDI and Cash funds* 30.8 24.5
L&G Dynamic Diversified Fund 20.8 19.3
BNY Mellon Multi-Asset Global Balanced Fund 27.7 24.9
Baillie Gifford Multi Asset Growth Fund 0.0 10.0
Alcentra European Direct Lending IV Fund _20.7 213

100.0 100.0

Note: *As at the Scheme year end 2025, the L&G LDl allocation consists of the L&G Matching Core Fixed Short Fund,
L&G Matching Core Fixed Long Fund, L&G Matching Core Real Short Fund, L&G Matching Core Real Long Fund and
L&G Sterling Liquidity Fund.

Page 9




WEATHERBYS PENSION AND ASSURANCE SCHEME

INVESTMENT REPORT (continued)
Investment Performance

The performance to 31 December 2025 was (net of fees):

Defined Benefit Section 1year 3 years 5 years
Fund Target Fund Target Fund Target
% % % % % %
Matching Core Fixed Short 6.4 6.6 -79 -8.2 -41.2 -41.1
Matching Core Fixed Long 3.0 32 -13.9 -14.0 -557 -54.7
Matching Core Real Short -4.2 -4.0 -9.9 -9.9 -30.8 -30.6
Matching Core Real Long -4.2 -4.0 -13.2 -13.3 -50.4 -48.8
Dynamic Diversified Fund 124 8.8 8.3 9.2 4.6 7.6
BNY Mellon
Multi- Asset Global Balanced Fund 12.6 15.7 1.2 12.2 9.0 8.3
Alcentra
European Direct Lending IV Fund 0.0 N/A N/A N/A N/A N/A

Note: Fund returns have been obtained from the Investment Manager and may not be Scheme specific. Returns for the L&G
Sterling Liquidity Fund are not shown since the Scheme was not invested for the whole reporting period.

The investment performance over 2025 for the Scheme is estimated to be 4.9% and the benchmark performance
over 2025 is estimated to be 5.8%.

Implementation Statement

The Implementation Statement, which forms part of the Trustees’ Report, is disclosed on page 29.
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WEATHERBYS PENSION AND ASSURANCE SCHEME

REPORT ON ACTUARIAL LIABILITIES

Under Section 222 of the Pensions Act 2004, every scheme is subject to the Statutory Funding Objective, which
is to have sufficient and appropriate assets to cover its technical provisions. The technical provisions represent
the present value of the benefits members are entitled to. This is assessed using the assumptions agreed
between the Trustees and the Employer and set out in the Statement of Funding Principles, which is available
to Scheme members on request.

The most recent full actuarial valuation of the Scheme was carried out as at 31 December 2024. This showed
that on that date:

o The value of the technical provisions was £54.6 million
o The value of the assets was £47.8 million

An actuarial update as at 31 December 2025 has been carried out, which showed that the deficit had reduced
to £5.4 million at that date.

The method and significant actuarial assumptions used to determine the technical provisions are as follows (all
assumptions adopted are set out in the Appendix to the Statement of Funding Principles dated 23 December
2025).

Method

The actuarial method to be used in the calculation of the technical provisions is the Projected Unit Method.
Significant actuarial assumptions

Discount rate up to 31 December 2030: based on the Bank of England gilt curve plus 0.7% p.a.
Discount rate after 1 January 2031: based on the Bank of England gilt curve plus 0.5% p.a.

Future Retail Price inflation: based on the Bank of England RPI-implied gilt curve.

Future Consumer Price inflation: before 2030, set equal to the Retail Price inflation assumption less 0.80%
p.a. After 2030, set equal to the Retail Price inflation assumption.

Pension increases: derived from the term dependent rates for future retail and consumer price inflation where
appropriate, allowing for the caps and floors on pension increases according to the provisions in the Scheme's
rules.

Mortality: SAPS S4PA tables, adjusted by 96% for males and 100% for females, applied at year of birth, with
future improvements in line with the CMI_2023 Mode! with an initial addition to mortality improvements of
0.2% p.a., a 2023 weighting of 25%, and a long-term rate of improvement of 2.05% p.a. for males and 1.50%
p.a. for females.

The next actuarial valuation is due as at 31 December 2027.
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WEATHERBYS PENSION AND ASSURANCE SCHEME

ACTUARY’S CERTIFICATE OF SCHEDULE OF CONTRIBUTIONS

Actuary’s certification of schedule of
contributions

Weatherbys Pension and Assurance Scheme

Adequacy of rates of contributions

| certify that, in my opinion, the rates of contributions shown in this schedule of contributions are such that the statutory
funding objective can be expected to be met by the end of the period specified in the recovery plan dated 3 December
2025.

Adherence to statement of funding principles

| hereby certify that, in my opinion this schedule of contributions is consistent with the Statement of Funding Principles
date 3 December 2025

The certification of the adequacy of the rates of contributions for the purpose of secuning that the statutory funding
objective can be expected to be met is not a certification of their adequacy for the purpose of secunng the scheme’s
liabilities by the purchase of annuities, if the scheme were 10 be wound up

Signature Date
23 Dacember 2025

Name Qualification
Mark Poyner Fellow of the Institute
and Faculty of Actuaries

Address Employer

The Colmore Building XPS Pensions Limited
20 Colmaore Circus Queensway

Birmingham

B4 6AT
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WEATHERBYS PENSION AND ASSURANCE SCHEME

STATEMENT OF TRUSTEES’ RESPONSIBILITIES

The financial statements, which are prepared in accordance with UK Generally Accepted Accounting Practice,
including the Financial Reporting Standard applicable in the UK (FRS 102), are the responsibility of the Trustees.
Pension Scheme regulations require, and the Trustees are responsible for ensuring, that those financial
statements:

e show a true and fair view of the financial transactions of the Scheme during the Scheme year and of the
amount and disposition at the end of the Scheme year of its assets and liabilities, other than liabilities to
pay pensions and benefits after the end of the Scheme year; and

e contain the information specified in Regulation 3A of the Occupational Pension Schemes (Requirement to
obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, including making a statement
whether the financial statements have been prepared in accordance with the relevant financial reporting
framework applicable to occupational pension schemes.

In discharging the above responsibilities, the Trustees are responsible for selecting suitable accounting policies,
to be applied consistently, making any estimates and judgments on a prudent and reasonable basis, and for the
preparation of the financial statements on a going concern basis unless it is inappropriate to presume that the
Scheme will not be wound up.

The Trustees are also responsible for making available certain other information about the Scheme in the form
of an Annual Report.

The Trustees also have a general responsibility for ensuring that adequate accounting records are kept and for
taking such steps as are reasonably open to them to safeguard the assets of the Scheme and to prevent and
detect fraud and other irregularities, including the maintenance of an appropriate system of internal control.

The Trustees are responsible under pensions legislation for preparing, maintaining and from time to time
reviewing and if necessary revising a Schedule of Contributions showing the rates of contributions payable
towards the Scheme by or on behalf of the employer and the active members of the Scheme and the dates on
or before which such contributions are to be paid.

The Trustees are also responsible for keeping records in respect of contributions received in respect of any
active member of the Scheme and for adopting risk-based processes to monitor whether contributions are
made to the Scheme by the employer in accordance with the Schedule of Contributions. Where breaches of the
Schedules occur, the Trustees are required by the Pensions Acts 1995 and 2004 to consider making reports to
The Pensions Regulator and the members.

Approval of the Trustees’ Report

The Trustees' Report, which includes the Investment Report, the Implementation Statement, the Report on
Actuarial Liabilities and the Statement of Trustees’ Responsibilities, was approved by the Trustees.

For and on behalf of the Trustees
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WEATHERBYS PENSION AND ASSURANCE SCHEME

INDEPENDENT AUDITOR’'S REPORT TO THE TRUSTEES OF THE WEATHERBYS PENSION AND
ASSURANCE SCHEME

Opinion

We have audited the financial statements of the Weatherbys Pension and Assurance Scheme (the 'Scheme’) for
the year ended 31 December 2025 which comprise the Fund Account, the Statement of Net Assets available for
Benefits and associated notes to the financial statements, including significant accounting policies. The financial
reporting framework that has been applied in their preparation is applicable law and United Kingdom

Accounting Standards, including Financial Reporting Standard 102 The Financial Reporting Standard applicable
in the UK and Republic of Ireland (United Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements:

e show a true and fair view of the financial transactions of the Scheme during the year ended 31 December
2025, and of the amount and disposition at that date of its assets and liabilities, other than liabilities to pay
pensions and benefits after the end of the year;

e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and

« contain the information specified in Regulation 3A of the Occupational Pension Schemes (Requirement to
obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, made under the Pensions
Act 1995.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor's responsibilities for the
audit of the financial statements section of our report. We are independent of the Scheme in accordance with
the ethical requirements that are relevant to our audit of the financial statements in the UK, including the FRC's
Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance with these requirements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the Trustees' use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Scheme's ability to continue as a
going concern for a period of at least twelve months from when the financial statements are authorised for
issue.

Our responsibilities and the responsibilities of the Trustees with respect to going concern are described in the
relevant sections of this report.

Other information

The other information comprises the information included in the annual report, other than the financial
statements and our Auditor's report thereon. The Trustees are responsible for the other information contained
within the annual report. Our opinion on the financial statements does not cover the other information and we
do not express any form of assurance conclusion thereon. Our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial statements
or our knowledge obtained in the course of the audit, or otherwise appears to be materially misstated. If we
identify such material inconsistencies or apparent material misstatements, we are required to determine whether
this gives rise to a material misstatement in the financial statements themselves. If, based on the work we have
performed, we conclude that there is a material misstatement of this other information, we are required to
report that fact.

We have nothing to report in this regard.
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WEATHERBYS PENSION AND ASSURANCE SCHEME

INDEPENDENT AUDITOR'S REPORT TO THE TRUSTEES OF THE WEATHERBYS PENSION AND
ASSURANCE SCHEME (continued)

Responsibilities of Trustees

As explained more fully in the Trustees' responsibilities statement set out on page 13, the Scheme's Trustees are
responsible for the preparation of the financial statements and for being satisfied that they give a true and fair
view, and for such internal control as the Trustees determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Trustees are responsible for assessing the Scheme’s ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless the Trustees either intend to liquidate the Scheme or to cease operations, or have
no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an Auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures
in line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities,
including fraud. The extent to which our procedures are capable of detecting irregularities, including fraud, is
detailed below.

We identified areas of laws and regulations that could reasonably be expected to have a material effect on the
financial statements and discussed the policies and procedures regarding compliance.

Specific areas considered were as follows:

e Enquiring with management and others to gain an understanding of the organisation itself including
operations, financial reporting and known fraud or error.

e Evaluating and understanding the internal control system.

e Confirming investment valuations and bank balances directly with investment managers and bankers.

e Testing to ensure that contributions have been received in accordance with the Schedule of Contributions.
e Testing benefits payable to members.

o Performing analytical procedures as expected or unexpected variances in account balances or classes of
transactions appear.

Owing to the inherent limitations of an audit, there is an unavoidable risk that we may not have detected all
irregularities including those leading to material misstatements in the financial statements or non-compliance
with regulation, even though we have properly planned and performed our audit in accordance with auditing
standards.

This risk increases the more that compliance with a law or regulation is removed from the events and
transactions reflected in the financial statements, as we will be less likely to become aware of instances of non-
compliance. The risk is also greater regarding irregularities occurring due to fraud rather than error, as fraud
involves intentional concealment, forgery, collusion, omission or misrepresentation.

A further description of our responsibilities is available on the Financial Reporting Council's website at:
www.frc.org.uk/auditorsresponsibilities. This description forms part of our Auditor’s report.
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WEATHERBYS PENSION AND ASSURANCE SCHEME

INDEPENDENT AUDITOR'S REPORT TO THE TRUSTEES OF THE WEATHERBYS PENSION AND
ASSURANCE SCHEME (continued)

Use of our report

This report is made solely to the Scheme's Trustees, as a body, in accordance with Regulation 3 of the
Occupational Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor)
Regulations 1996, made under the Pensions Act 1995. Our audit work has been undertaken so that we might
state to the Scheme's Trustees those matters we are required to state to them in an auditor's report and for no
other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone
other than the Scheme's trustees as a body, for our audit work, for this report, or for the opinions we have
formed.

JW Hinks LLP
Statutory Auditor
19 Highfield Road

Edgbaston
Birmingham B15 3BH Date: 8d0\32026
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WEATHERBYS PENSION AND ASSURANCE SCHEME

FUND ACCOUNT
For the year ended 31 December 2025

Note
CONTRIBUTIONS AND BENEFITS
Employer contributions
Total contributions 4
Other income 5
Benefits payable 6
Administrative expenses 7
NET (WITHDRAWALS)/ADDITIONS
FROM DEALINGS WITH MEMBERS
RETURNS ON INVESTMENTS
Investment income 8
Change in market value of investments 10
Investment management expenses 9

NET RETURNS ON INVESTMENTS

NET INCREASE IN THE FUND FOR THE YEAR
OPENING NET ASSETS

CLOSING NET ASSETS

The notes on pages 19 to 26 form part of these financial statements.

Page 17

2025 2024

£ £

2,357 3,682,891
2,357 3,682,891

2 473

2,357 3,683,364
(2,432,273) (2,783,697)
(1,847) (192,630)
(2,434,120) (2,976,327)
(2,431,763) 707,037
1,399,179 2,468
1,830,477 707,780
(64,311) (62,963)
3,165,345 647,285
733,582 1,354,322
47,793,948 46,439,626
48,527,530 47,793,948




WEATHERBYS PENSION AND ASSURANCE SCHEME

STATEMENT OF NET ASSETS (AVAILABLE FOR BENEFITS)
At 31 December 2025

Note 2025 2024
£ £

INVESTMENT ASSETS 10
Pooled investment vehicles 1 47,489,186 46,977,192
Other investment balances 10 150,000 119,913
TOTAL NET INVESTMENTS 47,639,186 47,097,105
CURRENT ASSETS 15 1,019,986 1,009,855
CURRENT LIABILITIES 16 (131,642) (313,012)
CLOSING NET ASSETS 48,527,530 47,793,948

The financial statements summarise the transactions of the Scheme and deal with the net assets at the disposal of the
Trustees. They do not take account of obligations to pay pensions and benefits which fall due after the end of the
Scheme year. The actuarial position of the Scheme, which takes into account such obligations for the Defined Benefit
Section, is dealt with in the Report on Actuarial Liabilities on page 11 of the Annual Report and these financial statements
should be read in conjunction with this report.

The notes on pages 19 to 26 form part of these financial statements.

These financial statements were approved by the Trusteeson............. X/ 7/20 2.6, Date

Signed on behalf of the Trustees
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WEATHERBYS PENSION AND ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 December 2025

1.

BASIS OF PREPARATION

The financial statements have been prepared in accordance with the Occupational Pensions Schemes
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, Financial
Reporting Standard 102 — The Financial Reporting Standard applicable in the UK and Republic of Ireland
issued by the Financial Reporting Council and the guidance set out in the Statement of Recommended
Practice (Revised 2018).

The financial statements have been prepared on the going concern basis. At the date of signing these
financial statements the Trustees believe that; due to its investments structure the Scheme is able to
comfortably cover its related outgoings until at least 12 months from signing. As a result, and together
with the relatively strong position of the Principal Employer, the Trustees consider the preparation of the
financial statements on a going concern basis to be appropriate.

IDENTIFICATION OF THE FINANCIAL STATEMENTS

The Scheme is established as a trust under English law. The address for enquiries to the Scheme is: ¢/o
XPS Administration Limited, PO Box 562, Middlesborough TS1 9JA.

ACCOUNTING POLICIES
(a) Accounting Convention

The financial statements are prepared on an accruals basis.
(b) Contributions

Employer normal contributions that are expressed as a rate of salary are accounted for on the
same basis as the employees’ contributions.

Employer deficit funding contributions are recognised on the due dates in accordance with the
Schedule of Contributions or in the absence of a formal agreement on a receipts basis.

(c) Section 75 Debt
Section 75 debts are accounted for when determined by the Actuary.
(d) Payments to Members
Pensions in payment are accounted for in the period to which they relate.

Benefits are accounted for in the period in which the member notifies the Trustees of his decision
on the type or amount of benefit to be taken or, if there is no member choice, on the date of
retirement or leaving.

Individual transfers out are accounted for when the member liability is discharged which is
normally when the transfer is paid.

(e) Expenses
Expenses are accounted for on an accruals basis.
1§ Investment Income
Interest receivable is taken into account on an accruals basis.

Income arising on the underlying investments of accumulation funds is reflected within the
change in market value.
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WEATHERBYS PENSION AND ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended 31 December 2025
3. ACCOUNTING POLICIES (continued)
(9) Investments
Investments are included at fair value as follows:

Unitised pooled investment vehicles have been valued at the latest available bid price or
dealing price provided by the pooled investment manager. Shares in other pooled
arrangements have been valued at the latest available net asset value (NAV), determined in
accordance with fair value principles provided by the pooled investment manager.

(h) Functional and presentation currency
The Scheme’s functional and presentation currency is GBP Sterling.
() Critical accounting estimates and judgements

The preparation of the financial statements requires the Trustees to make judgements,
estimates and assumptions that affect the amounts reported for assets and liabilities as at the
Statement of Net Assets date and the amounts reported for income and expenses during the
year. However, the nature of estimation means that actual outcomes could differ from those

estimates.

4. CONTRIBUTIONS 2025 2024
£ £

Employer contributions
Normal 2,357 2,391
Deficit funding . 1,552,500
Additional - 2,128,000
2,357 3,682,891

Under the Schedule of Contributions dated 31 July 2024 for the year ended 31 December 2024, the
Employer paid contributions of £1,554,891 and the additional contribution of £2,128,000 was a
payment received from Weatherbys Bank Limited, a participating employer, following its intention to
complete Section 75 process.

Under the new Schedule of Contributions dated 23 December 2025, no deficit contributions are
payable for the year ended 31 December 2025. Deficit contributions are scheduled to commence
from 1 January 2026 and will continue until 31 December 2028.

5. OTHER INCOME 2025 2024
f f
Transfer calculation - 473

Prior year income relates to a pensioner initially paying the Scheme bank account for an additional
transfer value.

6. BENEFITS PAID OR PAYABLE 2025 2024
£ £
Pensions 1,921,577 1,802,121
Commutation of pensions and lump sum retirement benefits 510,696 981,576
2,432,273 2,783,697
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WEATHERBYS PENSION AND ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended 31 December 2025
7. ADMINISTRATIVE EXPENSES

Administration

Legal fees

Trustees fees & expenses
Investment advice
Miscellaneous expenses

2025 2024
£ £
473 480

= 43,791
1,000 5,750
= 142,311

374 298
1,847 192,630

The prior year legal and investment fees relate to the purchase of an illiquid asset at the end of the
prior Scheme year. These fees were agreed to be settled from the Scheme.

8. INVESTMENT INCOME 2025 2024
£ £
Income from pooled investment vehicles 1,382,250 -
Interest on cash deposits 16,929 2,468
1,399,179 2,468
9. INVESTMENT MANAGEMENT EXPENSES 2025 2024
£ £
Investment fees - management & custody 64,311 62,963
10. RECONCILIATION OF INVESTMENTS
Value at  Purchases at Sales  Change in Value at
3112.2024 cost proceeds market value 3112.2025
£ £ £ £ £
Pooled investment vehicles 46,977,192 5,907,939 (7,226,422) 1,830,477 47,489,186
46,977,192 5,907,939 (7,226,422) 1,830,477 47,489,186
Cash deposits (30,087) -
Cash in transit 150,000 150,000
47,639,186

47,097,105

Transaction costs are included in the cost of purchases and deducted from sale proceeds. Direct
transaction costs include costs charged to the Scheme such as fees, commissions and stamp duty. No

direct transaction costs were incurred during the year.

In addition to the direct transaction costs, indirect costs are incurred through the bid-offer spread on
investments within pooled investment vehicles and charges made within those vehicles.
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WEATHERBYS PENSION AND ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended 31 December 2025
11. POOLED INVESTMENT VEHICLES

The Scheme's investments in pooled investment vehicles at the year-end comprised:

2025 2024

£ £

Multi-asset 23,034,494 25,457,050
Bonds 14,454,205 11,527,084
Cash 151,576 -
Private credit 9,848,911 9,993,058
47,489,186 46,977,192

12. FAIR VALUE DETERMINATION
The fair value of financial instruments has been estimated using the following fair value hierarchy:

Level 1. The unadjusted quoted price in an active market for identical assets or liabilities that the entity
can access at the measurement date.

Level 2:  Inputs other than quoted prices included within Level 1 that are observable (i.e. developed
using market data) for the asset or liability, either directly or indirectly.

Level 3:  Inputs are unobservable (i.e. for which market data is unavailable) for the asset or liability.
The Scheme's investment assets and liabilities fall within the above hierarchy as follows:

At 31 December 2025

Level 1 Level 2 Level 3 Total

£ f f f

Pooled investment vehicles - 37,640,275 9,848,911 47,489,186
Cash in transit 150,000 - - 150,000
150,000 37,640,275 9,848,911 47,639,186

At 31 December 2024

Level 1 Level 2 Level 3 Total

£ £ £ £

Pooled investment vehicles - 36,984,134 9,993,058 46,977,192
Cash deposits (30,087) - - (30,087)
Cash in transit 150,000 - - 150,000

119,913 36,984,134 9,993,058 47,097,105
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WEATHERBYS PENSION AND ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended 31 December 2025
13. INVESTMENT RISK DISCLOSURES

(a) Investment Risks

FRS 102 requires the disclosure of information in relation to certain investment risks. These risks are set
out by FRS 102 as follows:

Credit risk: this is the risk that one party to a financial instrument will cause a financial loss for the other
party by failing to discharge an obligation.

Market risk: this comprises currency risk, interest rate risk and other price risk.

e Currency risk: this is the risk that the fair value or future cash flows of a financial asset will fluctuate
because of changes in foreign exchange rates.

e |Interest rate risk: this is the risk that the fair value or future cash flows of a financial asset will fluctuate
because of changes in market interest rates.

e  Other price risk: this is the risk that the fair value or future cash flows of a financial asset will fluctuate
because of changes in market prices (other than those arising from interest rate risk or currency
risk), whether those changes are caused by factors specific to the individual financial instrument or
its issuer, or factors affecting all similar financial instruments traded in the market.

The Trustees determine their investment strategy after taking advice from a professional investment
adviser. The Scheme has exposure to these risks because of the investments it makes in following the
investment strategy set out below. The Trustees manage investment risks through its choice of
investments, the investment management agreements in place with the Scheme’s investment managers
and regular reviews of the investment portfolio.

Further information on the Trustees' approach to risk management, credit and market risk is set out
below.

(i) Investment strategy

The investment objective of the Scheme is to ensure that the existing assets together with stable future
contributions will be sufficient to provide for benefits as they fall due.

The Trustees set the investment strategy for the Scheme taking into account considerations such as the
strength of the employer covenant, the long-term liabilities of the Scheme and the funding agreed with
the Employer. The investment strategy is set out in the Statement of Investment Principles.

(ii) Credit risk

The Scheme invests in pooled investment vehicles and is therefore directly exposed to credit risk in
relation to the instruments it holds in the pooled investment vehicles. The Scheme is indirectly exposed
to credit risks arising on the financial instruments held by the pooled investment vehicles.

Cash is held within financial institutions which are at least investment grade credit rated. This is the
position at the year-end.

Direct credit risk arising from pooled investment vehicles is mitigated by the underlying assets of the
pooled arrangements being ring-fenced from the pooled manager, the regulatory environments in
which the pooled managers operate and diversification of investments amongst a number of pooled
arrangements. The Trustees carry out due diligence checks on the appointment of new pooled
investment managers and on an ongoing basis monitor any changes to the operating environment of
the pooled manager.

Indirect credit risk arises in relation to underlying investments held in the pooled bond investment
funds. This risk is mitigated by investing mostly in funds which hold at least investment grade credit
rated investments.
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WEATHERBYS PENSION AND ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended 31 December 2025

13.

INVESTMENT RISK DISCLOSURES (continued)
(ii) Credit risk (continued)

A summary of the Scheme's pooled investment vehicles by type of arrangement is detailed below:

2025 2024

£ £

Unit linked insurance policies 24,480,338 20,607,230
Open ended investment companies 23,008,848 26,369,962
47,489,186 46,977,192

(iii) Currency risk

The Scheme is subject to indirect currency risk since some of the underlying assets within the pooled
funds are held in overseas markets. The majority of the assets are held in GBP with the remainder being
split between a number of different currencies, so the Trustees are comfortable with the risk taken and
the level of diversification.

The Trustees review the strategies employed by the investment managers as part of its ongoing
monitoring of the Scheme.

(iv) Interest rate risk

The Scheme's investments have exposure to interest rate risk. The value of the LDI funds is driven by
movements in real and nominal interest rate expectations. The L&G LDI funds use derivatives for
leveraging purposes to increase the real and nominal interest rate exposure the Scheme is exposed to.
This exposure is a deliberate position taken by the Trustee, in order to gain increased exposure to
movements and anticipated changes to inflation and interest rates. As at Scheme year end, ¢.31% of
assets were held in LDI.

The objective of this LDI exposure is to mitigate the impact of adverse movements in the Scheme’s
liabilities, which are also sensitive to real and nominal interest rate changes. The allocation and duration
of these funds have been deemed appropriate by the Trustees, given the profile of the liabilities of the
Scheme and after receiving investment advice.

Several of the derivatives used within the multi-asset funds had exposure to interest rate risk over the
year. However, due to the components of the multi-asset funds and the level of the diversification
achieved, the overall level of risk is largely mitigated through counteracting derivatives. This exposure
is a deliberate and calculated action taken by the manager as a means to generate additional returns
through expected interest rate movements and to increase diversification within the funds.

(v) Other price risk

Other price risk arises principally in relation to the Scheme's return seeking portfolio which includes
equities, property and other return-seeking assets held in diversified growth funds. At the year-end,
the Scheme invested ¢.69% of investments in return seeking assets, split across three funds.

The Trustees manage this exposure to overall price movements by investing in four different funds,
which construct a diverse portfolio of investments across various markets.
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WEATHERBYS PENSION AND ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended 31 December 2025
14. CONCENTRATION OF INVESTMENTS

The following investments represented over 5% of the net assets of the Scheme:

2025 2024
£ % £ %
Legal & General Dynamic Diversified Fund 9,874,557 203 9,080,146 19.0
Legal & General Core Real Long 6,058,826 12.5 5,068,895 10.6
Legal & General Marching Core Real Short 4,262,205 88 3,164,712 6.6
Legal & General Marching Core Real Short 2,689,455 55 n/a <5%
Newton Global Balanced Fund 13,159,937 271 11,670,324 24.4
Baillie Gifford Managed Pension Fund . - 4,706,580 9.8
Alcentra European Direct Lending IV Fund 9,848,911 203 7,814,026 209
15. CURRENT ASSETS 2025 2024
£ £
Bank balance 1,019,986 1,009,855
16. CURRENT LIABILITIES 2025 2024
£ £
Unpaid benefits 37,216 33,564
Accrued expenses 17,839 202,861
Contributions prepaid 76,587 76,587
131,642 313,012

17. TAXATION STATUS

The Scheme is a registered pension scheme within the meaning of Section 153 of the Finance Act
2004.

18. RELATED PARTIES

Other than those shown in Note 7, administration expenses are borne by the Company. In addition
the Company provides payroll services at no cost to the Scheme.

During the year fees were paid to certain Trustees for their services to the Scheme by the Sponsoring
Employer.

19. GMP EQUALISATION

On 26 October 2018, the High Court handed down a judgment involving the Lloyds Banking Group’s
Defined Benefit pension schemes. The judgment concluded the schemes should be amended to
equalise pension benefits for men and women in relation to guaranteed minimum pension benefits.
The issues determined by the judgment arise in relation to many other Defined Benefit pension
schemes. The Trustees of the Scheme are aware that the issue will affect the Scheme and will be
considering this at a future meeting and decisions will be made as to the next steps.

Under the ruling schemes are required to backdate benefit adjustments in relation to GMP equalisation
and provide interest on the backdated amounts. Based on an initial assessment of the likely backdated
amounts and related interest the Trustees do not expect these to be material to the financial
statements and therefore have not included a liability in respect of these matters in these financial
statements. They will be accounted for in the year they are determined.
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WEATHERBYS PENSION AND ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended 31 December 2025

19.

20.

GMP EQUALISATION (continued)

On 20 November 2020, the High Court handed down a second judgment involving the Lloyds Banking
Group's Defined Benefit pension schemes. This latest judgment confirms that Defined Benefit (DB)
schemes which provide GMPs need to revisit and where necessary top up historic Cash Equivalent
Transfer Values that were calculated based on unequalised benefits. It has been very approximately
estimated that the uplift due to any historic transfer values may be in the order of £40,000, which is
not deemed to be material for the purposes of these accounts and will be accounted for in the years
they are determined.

CONTINGENT LIABILITY

In June 2023, the High Court handed down a decision in the Virgin Media Ltd versus NTL Pension
Trustees I Ltd, which considered the implications of section 37 of the Pension Schemes Act 1993, which
required that the rules of a salary-related contracted-out pension scheme cannot be altered, in relation
to post April 1997 service, unless the actuary confirmed that the scheme would continue to satisfy the
statutory standards. The High Court found that, where the required actuarial confirmation was not
supplied, the effect of section 37 was to render the relevant amendment to any contracted-out right
automatically void. It also held that references in the legislation included both past and future service
rights and that the requirement for actuarial confirmation applied to all amendments to the rules of a
contracted-out scheme. This decision was appealed to the Court of Appeal and, in July 2024, the Court
of Appeal upheld the decision of the High Court. On 5 June 2025, the Government confirmed that
they will introduce legislation to enable affected pension scheme to retrospectively obtain the relevant
section 37 actuarial confirmation, and in September 2025 they introduced an amendment to the
Pension Schemes Bill to address this.

The Trustees are monitoring the Virgin Media case and do not consider it necessary, at this time, to
make any allowance for the potential impact, if any, of the Virgin Media case in the financial
statements. The Trustees will continue to consider if there are future developments.
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WEATHERBYS PENSION AND ASSURANCE SCHEME

INDEPENDENT AUDITOR’S STATEMENT ABOUT CONTRIBUTIONS

We have examined the Summary of Contributions to the Weatherbys Pension and Assurance Scheme for the
Scheme year ended 31 December 2025 which is set out in the Trustees’ Report on page 28.

Statement about contributions payable under the Schedule of Contributions

In our opinion, contributions for the Scheme year ended 31 December 2025 as reported in the Summary of
Contributions and payable under the Schedules of Contributions have in all material respects been paid at least
in accordance with the Schedules of Contributions certified by the Scheme Actuary on 31 July 2024, 20 January
2025 and 23 December 2025.

Scope of work on Statement about Contributions

Our examination involves obtaining evidence sufficient to give reasonable assurance that contributions reported
in the attached Summary of Contributions have in all material respects been paid at least in accordance with
the Schedules of Contributions. This includes an examination, on a test basis, of evidence relevant to the
amounts of contributions payable to the Scheme and the timing of those payments under the Schedules of
Contributions.

Respective responsibilities of Trustees and the Auditor

As explained more fully in the Statement of Trustees' Responsibilities the Scheme's Trustees are responsible for
preparing, and from time to time reviewing and if necessary, revising, a Schedule of Contributions and for
monitoring whether contributions are made to the Scheme by the Employer in accordance with the Schedule
of Contributions.

It is our responsibility to provide a Statement about contributions paid under the Schedule of Contributions and
to report our opinion to you.

Use of our report

This report is made solely to the Trustees, as a body in accordance with Regulation 4 of The Occupational
Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations
1996. Our work has been undertaken so that we might state to the Trustees those matters we are required to
state to them in an Auditor's Statement about contributions and for no other purpose. To the fullest extent
permitted by law, we do not accept or assume responsibility to anyone other than the Scheme’s Trustees as a
body, for our audit work, for this report, or for the opinions we have formed.

JW Hinks LLP
Statutory Auditor
19 Highfield Road

Edgbaston
Birmingham B15 3BH Date: 8&)()\32026
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WEATHERBYS PENSION AND ASSURANCE SCHEME

SUMMARY OF CONTRIBUTIONS PAID IN THE YEAR

During the year, the contributions paid to the Scheme by the Employer under the Schedules of
Contributions certified by the Scheme Actuary on 31 July 2024, 20 January 2025 and 23 December
2025 were as follows:

£
Contributions due to the Scheme:
Employer normal contributions 2,357
Reconciliation to the financial statements:
Employer normal contributions 2,357
Contributions receivable per the financial statements 2,357

This summary was approved by the Trusteeson . ... ... :?/7 / ZoZ6 ...

Signed on behalf of the Trustees
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WEATHERBYS PENSION AND ASSURANCE SCHEME

Weatherbys Pension and Assurance Scheme
Implementation Statement for the year ended 31 December 2025

Purpose

This Statement provides information on how, and the extent to which, the Trustees of the Weatherbys Pension and
Assurance Scheme (“the Scheme”) have followed the policies documented in their Statement of Investment
Principles (“SIP”) during the year ended 31 December 2025 (“the reporting year”). In addition, the statement provides
a summary of the voting behaviour and most significant votes cast during the reporting year.

Background

The Trustees updated the SIP in September 2025 following the strategy change at the end of the previous reporting
year which involved introducing an allocation to private debt. There were no significant changes made to the
Trustees' ESG, voting or engagement policies.

The Trustees’ policy on ESG and stewardship

The Trustees believe that there can be financially material risks relating to ESG issues. The Trustees have delegated
the ongoing monitoring and management of ESG risks and those related to climate change to the Scheme's
investment managers. The Trustees require the Scheme's investment managers to take ESG and climate change
risks into consideration within their decision-making, recognising that how they do this will be dependent on factors
including the characteristics of the asset classes in which they invest.

The Trustees have delegated responsibility for the exercise of rights (including voting rights) attached to the
Scheme's investments to the investment managers and encourage them to engage with investee companies and
vote whenever it is practical to do so on financially material matters including those deemed to include a material
ESG and/or climate change risk in relation to those investments.

Manager selection exercises

One of the main ways in which this updated policy is expressed is via manager selection exercises: the Trustees seek
advice from XPS on the extent to which their views on ESG and climate change risks may be taken into account in
any future investment manager selection exercises. There were no manager selection exercises undertaken in the
reporting period.

Ongoing governance

The Trustees, with the assistance of XPS, monitor the processes and operational behaviour of the investment
managers from time to time, to ensure they remain appropriate and in line with the Trustees’ requirements as set
out in this statement. Further, the Trustees have set XPS the objective of ensuring that any selected managers reflect
the Trustees’ views on ESG (including climate change) and stewardship.

Beyond the governance work currently undertaken, the Trustees believe that their approach to, and policy on, ESG
matters will evolve over time based on factors including developments within the industry. In particular, whilst the
Trustees have not, to date, introduced specific stewardship priorities, they will monitor the results of those votes
deemed by the managers to be most significant in order to determine whether specific priorities should be
introduced and communicated to the managers. Stewardship and ESG matters are therefore regularly discussed at
Trustees’ meetings.
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The Trustees encourage Investment Managers to make decisions in the long-term interests of the Scheme. The
Trustees expect engagement with management of the underlying issuers of debt or equity and the exercising of
voting rights. This expectation is based on the belief that such engagement can be expected to help Investment
Managers to mitigate risk and improve long term returns. The Trustees also require the Investment Managers to
take ESG factors and climate change risks into consideration within their decision-making as the Trustees believe
these factors could have a material financial impact in the long-term. The Trustees therefore make decisions about
the retention of Investment Managers, accordingly.

The Investment Managers are remunerated by receiving a percentage of the Scheme’s assets under management
and, in some cases, through the application of a flat fee. In addition, a performance related fee may be payable
although this does not apply to the assets the Scheme currently invests in. Itis felt that this method of remuneration
provides appropriate incentives for the Investment Managers to target the agreed level of outperformance whilst
adhering to the level of risk specified by the Trustees.

Investment Managers are incentivised to perform in line with expectations for their specific mandate as their
continued involvement as Investment Managers as part of the Scheme’s investment strategy — and hence the fees
they receive — are dependent upon them doing so. They are therefore subject to performance monitoring and
reviews based on a number of factors linked to the Trustees’ expectations, including the selection / deselection
criteria set out in the SIP.

Adherence to the Statement of Investment Principles

During the reporting year the Trustees were satisfied that they followed their policy on the exercise of rights
(including voting rights) and engagement activities to an acceptable degree.

Voting activity

The main asset class where the investment managers will have voting rights is equities. The Scheme has specific
allocations to both public and private equities, and investments in equities will also form part of the strategy for the
diversified growth funds in which the Scheme invests. A summary of the voting behaviour and most significant votes
cast by each of the relevant investment manager organisations is shown below.

Whilst the Trustees have not, to date, introduced specific stewardship priorities, they will monitor the results of those
votes deemed by the managers to be most significant in order to determine whether specific priorities should be
introduced and communicated to the manager.

As the Scheme invests in pooled funds, the Trustees acknowledge that they cannot directly influence the policies
and practices of the companies in which the pooled funds invest. They have therefore delegated responsibility for
the exercise of rights (including voting rights) attached to the Scheme's investments to the investment managers.
The Trustees have confirmed this approach to be appropriate for the Scheme's investments. The information below
is the investment managers’ activity in relation to voting.

This voting information has been provided by the investment managers. The Trustees consider votes to be significant
on the basis they are linked to key ESG issues including but not limited to: climate change; other climate issues such
as natural capital; executive remuneration; governance; independence; modern slavery or other factors such as the
size of the holding.

Where the manager has provided a selection of significant votes, the Trustees have reviewed the rationale for
significant votes provided by the managers and are comfortable with the rationale provided, and that it is consistent
with their policy. The Trustees, with the help of XPS, have considered the information the investment managers have
been able to provide on significant voting, and have deemed the below information as most relevant.

Disclaimer: Neither XPS nor the Trustees have vetted these votes. These summaries have been provided by the
investment manager(s) and any reference to “our”, “we” etc. is from the investment manager’s perspective.
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Newton

Investment Manager Client Consultation Policy on Voting

As an active manager, we are keen to ensure that the decisions surrounding the exercise of ownership rights
are aligned with our investment thesis as well as with our clients’ expectations.

Stewardship activities are fundamental to the investment solutions we provide our clients. We believe the
value of our clients’ portfolios can be enhanced by the application of good stewardship. This is achieved by
engagement with investee companies and through the considered exercise of voting rights. We consider the
activities to be an integral and important part of our investment process. For this reason, we prefer to retain
discretion in relation to exercising our clients’ voting rights and have established policies and procedures to
ensure the exercise of global voting rights. Our approach has been designed as an investment-led approach
that is aligned with our wider investment activities. Our long-term approach to investing aligns well with our
stewardship intentions by seeking to understand and influence the long-term sustainability of the investments
and investment landscape and, ultimately, the long-term investment requirements for which our clients are
seeking solutions and which are a key reason why they entrust the Newton Investment Management Group

(Newton)* to manage their assets.

Identifying our clients’ requirements and expectations is achieved at the outset of our relationship by way of
initial discussions and formal provisions within investment management agreements. Regular meetings and
ad-hoc requests from clients and their advisors provide us with additional insights. In addition, we often
deliver presentations and training to clients on a variety of aspects of stewardship, which we believe helps
support their expectations of their investment managers and also helps them to evolve their own position in
relation to stewardship matters.

In a practical sense, our understanding of clients’ stewardship expectations allows us to articulate clearly and
explicitly in engagement meetings with companies the importance that the ultimate beneficiaries place on
particular issues.

* The ‘Newton Investment Management Group’ (Newton) is used to collectively describe a group of affiliated
companies that provide investment advisory services under the brand name ‘Newton Investment
Management'. Newton Investment Management Limited (NIM) is domiciled in the UK, and Newton Investment]
Management North America, LLC (NIMNA) is domiciled in the US. Both firms are indirect subsidiaries of The
Bank of New York Mellon Corporation (BNY Mellon).

l Investment Manager Process to determine how to Vote '

Newton has established overarching stewardship principles which guide our ultimate voting decision, based
on guidance established by internationally recognized governance principles including the OECD Corporate
Governance Principles, the ICGN Global Governance Principles, the UK Investment Association’s Principles of
Remuneration and the UK Corporate Governance Code, in addition to other local governance codes. All
voting decisions are taken on a case-by-case basis, reflecting our investment rationale, engagement activity
and the company's approach to relevant codes, market practices and regulations. These are applied to the
company's unique situation, while also taking into account any explanations offered for why the company has
adopted a certain position or policy. It is only in the event that we recognise a material conflict of interest that
we apply the vote recommendations of our third-party voting administrator. Newton seeks to make proxy
voting decisions that are in the best long-term financial interests of its clients and which seek to support
investor value by promoting sound economic, environmental, social and governance policies, procedures and
practices through the support of proposals that are consistent with following four key objectives:
» To support the alignment of the interests of a company's management and board of directors with those of
the company's investors;
« To promote the accountability of a company's management to its board of directors, as well as the
accountability of the board of directors to the company's investors;
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« To uphold the rights of a company's investors to effect change by voting on those matters submitted for
approval; and

- To promote adequate disclosure about a company's business operations and financial performance in a
timely manner.

In general, voting decisions are taken consistently across all Newton's clients that are invested in the same
underlying company. This is in line with Newton's investment process that focuses on the long-term success of
the investee company. Further, it is Newton's intention to exercise voting rights in all circumstances where it
retains voting authority.

All voting opportunities are communicated to Newton by way of an electronic voting platform.

The Responsible Investment team reviews all resolutions for matters of concern. Any such contentious issues
identified may be referred to the appropriate global fundamental equity analyst or portfolio manager for
comment. Where an issue remains contentious, Newton may also decide to confer or engage with the
company or other relevant stakeholders.

An electronic voting service is employed to submit voting decisions. Each voting decision is submitted via the
electronic voting service by a member of the Responsible Investment team but can only be executed by way
of an alternate member of the team approving the vote within the same system.

Members of certain BNY Mellon operations teams responsible for administrative elements surrounding the
exercise of voting rights by ensuring the right to exercise clients' votes is available and that these votes are
exercised.

Where we plan to vote against management on an issue, we may seek to engage with the company on a
best-effort basis and depending on the significance of our holding, to share our concerns and to provide an
opportunity for our concerns to be allayed. In such situations, we only communicate our voting intentions
ahead of the meeting direct to the company and not to third parties. In some cases, depending on the
materiality of our holding and the issue of concern, we alert a company via email regarding an action we have
taken at its annual general meeting (AGM) to explain our thought process. We may then hold a call with the
board/investor relations teams to gain a better understanding of the situation and communicate further. This
can often be in tandem with the global equity analyst.

Where Newton acts as a proxy for its clients, a conflict could arise between Newton (including BNY Mellon

funds or affiliate funds), the investee company and/or a client when exercising voting rights. Newton has in

place procedures for ensuring potential material conflicts of interests are mitigated, while its clients’ voting

rights are exercised in their best interests. Newton seeks to avoid potential material conflicts of interest
through:
I. the establishment of these proxy voting guidelines;
Il. the Responsible Investment team;
. internal oversight groups; and

V. the application of the proxy voting guidelines in an objective and consistent manner across client
accounts, based on, as applicable, internal and external research and recommendations provided

by third party proxy advisory services and without consideration of any Newton or BNY Mellon

client relationship factors.

Where a potential material conflict of interest exists between Newton, BNY Mellon, the underlying
company and/or a client, the voting recommendations of an independent third-party proxy service
provider will be applied.
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aA potential material conflict of interest could exist in the following situations, among others:

1. Where a shareholder meeting is convened by Newton's parent company, BNY Mellon;

2. Where a shareholder meeting is convened by a company for which the CEO of BNY Mellon serves as a
Board Member;

3. Where a shareholder meeting is convened by a company that is a current client of BNY Mellon and
contributed more than 5% of BNY Mellon's revenue as of the end of the last fiscal quarter;

4. Where a shareholder meeting involves an issue that is being publicly challenged or promoted (e.g., a
proxy contest) by (i) a BNY Mellon Board member or (i) a company for which a BNY Mellon Board
member serves as Chairman of the Board of Directors, CEQ, President, CFO or COO (or functional
equivalent); and

5. Where a shareholder meeting is convened by a pooled vehicle with agenda items relating to services
provided by (or fees paid to) a BNY Mellon affiliate (e.g., Investment Management Agreement, Custody
Agreement, etc);

6. Where an employee, office or director of BNYM or one of its affiliated companies has a personal
interest in the outcome of a particular proxy proposal); and

7. Where the proxy relates to a security where Newton has invested in two or more companies that are
subject to the same merger or acquisition.

All instances where a potential material conflict of interest has been recognised and Newton engages its
proxy voting service provider are reported separately in Newton's publicly available Responsible
Investment Quarterly Reports*. Newton employees are required to identify any potential or actual
conflicts of interest and take appropriate action to avoid or manage these and report them to Newton's
Conflicts of Interest Committee for review, further information can be found in Newton's Conflicts of
Interest Policy** .

* https://www.newtonim.com/us-institutional/responsible-investment/

** https://www.newtonim.com/global/special-document/conflict-of-interest-
policy/#:~text=This%20Conflicts%200f%20Interest%20Policy,controls%20adopted%20to%20manage%20
such

How does this manager determine what constitutes a 'éigniﬁcant' Vote?

Newton's significant holdings universe is determined based on the proportion of a shares of investee
companies held, as well as the size of the investment based on its value above certain thresholds. The
significant votes will be drawn from this universe and are defined as votes that are likely to generate significant
scrutiny from end clients or other stakeholders. They may relate to resolutions that receive a particularly high
proportion of dissent from investors or involve a corporate transaction or resolutions raised by shareholders.

‘ Does the manager utilise a Proxy Voting System? If so, please detail

Newton utilises an independent voting service provider for the purposes of managing upcoming meetings
and instructing voting decisions via its electronic platform, and for providing research. Its voting
recommendations are not routinely followed; it is only in the event that we recognise a potential material
conflict of interest (as described below) that the recommendation of our external voting service provider will
be applied. Newton's external voting provider is subject to the requirements set by Newton's Vendor
Management Oversight Group. As such, regular due diligence meetings are held and minutes maintained with
this provider, which includes reviewing its operational performance, service quality, robustness of research and
its internal controls, including management of its potential material conflicts of interest. In addition, and along
with its other clients, Newton participates in consultations that seek specific feedback on proxy voting matters.
This helps ensure alignment of interest between Newton's expectations and the voting recommendations
provided by the external provider.
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Voting information

Newton - Global Balanced Fund

The manager voted on 100% of resolutions out of 1129 eligible votes.

The manager voted against management on 3.5% of the resolutions which they voted.

Top 5 Significant Votes during the Period

Size of fund Howtdig i
Company Date of Vote oo Voting Subject Investment Result
holdings
Manager vote
Anglo 30/04/2025 1079%  [reelectlanyleras g 0.063
Director

American Plc

Why the vote was deemed significant: Pay is an important tool in the hands of the board to correctly motivate

management team, and we consider voicing concerns around pay practices our duty as significant
shareholders.

Where voted against the company, was this communicated: No

Rationale: We voted against the re-election of the members of the compensation committee owing to in-
flight changes made to the variable pay performance targets which led to increased payouts under these
metrics during the year. This raised concerns regarding the alignment of executive pay with performance and
is not in line with shareholder interests, in our view.

Implication: We were concerned by the change in performance metrics for some incentive grants, which does
not align to shareholder returns. We held the compensation committee chair responsible for the discretionary

decision.
Anglo o Amend Long-Term . .
American Plc 09/12/2025 1.42% Incentive Plan Against Withdrawn

Why the vote was deemed significant: This vote is marked as “significant” because executive pay is a key
mechanism for the board to align management's interests with those of shareholders. The proposed
amendment to the LTIP, which guarantees a minimum payout of 62.5% solely upon completion of the
merger, weakens the link between pay and broader performance criteria, diverging from established market
practices and raising questions about transparency, fairness, and the definition of success. Our vote reflects
the belief that such pay structures can dilute the effectiveness of incentive plans and are not in the best
interests of shareholders or long-term value creation.

Where voted against the company, was this communicated: No

Rationale: We voted against the resolution to modify the stock plan as we believed the changes to the
original terms of the plan were not in shareholders' best interests.

Implication: The withdrawal of the proposal suggests that shareholder concerns regarding the LTIP
amendment were taken seriously, highlighting the importance of transparent and robust performance-based
remuneration practices. This reinforced the need for clear communication and full disclosure around
performance criteria, especially when changes impact incentive structures and shareholder alignment.
Continued monitoring and engagement will be essential to safeguard shareholder interests and promote best
practices in executive compensation.

Analo Approve
"9 30/04/2025 1.07% Remuneration Against 24.30% AGAINST
American Plc Report

Why the vote was deemed significant: Pay is an important tool in the hands of the board to correctly motivate
management team, and we consider voicing concerns around pay practices our duty as significant
shareholders.

Where voted against the company, was this communicated: No
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Rationale: We voted against executive remuneration arrangements owing to in-flight changes made to the
variable pay performance targets which led to increased payouts under these metrics during the year. This
raised concern regarding the alignment of executive pay with performance and is not in line with shareholder
interests, in our view.

Implication: We were concerned by the change in performance metrics for some incentive grants, which does
not align to shareholder returns.

Approve
Unilever Plc 30/04/2025 1.99% Remuneration AGAINST 27.7% AGAINST
Report

Why the vote was deemed significant: This vote provides an example of where a significant portion of the
company's shareholders disagreed with a company's pay practices.

Where voted against the company, was this communicated: No

Rationale: We voted against executive pay arrangements owing to significant pay increases granted to
executive(s) and the absence of a compelling rationale for this. Further, we voted against executive
remuneration arrangements owing to the exit arrangements agreed with a former executive which we
considered to be excessive.

Implication: The vote outcome is an indication that shareholder dissatisfaction still persists at Unilever with
respect to executive pay. in our opinion, the exit arrangements albeit done under a different board
composition and members, was not in line with best practice. Further, we believe, the executive compensation
can be further aligned to shareholders by making the proportion more longer-term in nature. This remains a
topic that we aim to speak on with the company's board.

The Advisory Vote to
Goldman o Ratify Named
Sachs Group, 23/04/2025 s Executive Officers'

Inc. Compensation

FOR 66% FOR

Why the vote was deemed significant: We determined this vote significant given the scenario around the one-
off grants. In our meeting with the lead independent director on the same topic, the bank explained the
rationale well. We may vote against if there are any recurring/frequent grants or if there are any issues with
succession planning.

Where voted against the company, was this communicated: No

Rationale: We supported this management proposal, however, deemed it significant. The rationale for the
same is provided below.

Implication: While the one-time award granted to the CEO and COO are excessive in quantum, we supported
the say-on-pay. The compensation committee's rationale that retention was the main reason these awards
were given is noted. Further, it is crucial for succession planning that these executives remain at the bank for
the next five years. Furthermore, the awards vest at the end of five years, which gives some comfort at the
margin as well. In addition, we believe, the compensation committee is not going to provided further one-off
awards to these executives in the near future.
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Legal and General Investment Management (L &G)

Legal and General Investment Management

Investment Manager Client Consultation Policy on Voting

L&G's voting and engagement activities are driven by ESG professionals and their assessment of the
requirements in these areas seeks to achieve the best outcome for all our clients. Our voting policies are
reviewed annually and take into account feedback from our clients.

Every year, L&G holds a stakeholder roundtable event where clients and other stakeholders (civil society,

academia, the private sector and fellow investors) are invited to express their views directly to the members of

the Investment Stewardship team. The views expressed by attendees during this event form a key

consideration as we continue to develop our voting and engagement policies and define strategic priorities in

the years ahead. We also take into account client feedback received at regular meetings and/ or ad-hoc
comments or enquiries.

‘ Investment Manager Process to determine how to Vote

All decisions are made by L&G's Investment Stewardship team and in accordance with our relevant Corporate
Governance & Responsible Investment and Conflicts of Interest policy documents which are reviewed
annually. Each member of the team is allocated a specific sector globally so that the voting is undertaken by
the same individuals who engage with the relevant company. This ensures our stewardship approach flows
smoothly throughout the engagement and voting process and that engagement is fully integrated into the
vote decision process, therefore sending consistent messaging to companies.

How does this manager determine what constitutes a 'Significant' Vote?

As regulation on vote reporting has recently evolved with the introduction of the concept of 'significant vote’
by the EU Shareholder Rights Directive Il, L&G wants to ensure we continue to help our clients in fulfilling their
reporting obligations. We also believe public transparency of our vote activity is critical for our clients and

interested parties to hold us to account.

For many years, L&G has regularly produced case studies and/ or summaries of L&G's vote positions to clients
for what we deemed were 'material votes'. We are evolving our approach in line with the new regulation and
are committed to provide our clients access to 'significant vote” information.

In determining significant votes, L&G's Investment Stewardship team takes into account the criteria provided
by the Pensions & Lifetime Savings Association (PLSA) guidance. This includes but is not limited to:

« High profile vote which has such a degree of controversy that there is high client and/ or public scrutiny;

» Significant client interest for a vote: directly communicated by clients to the Investment Stewardship team at
L&G's annual Stakeholder roundtable event, or where we note a significant increase in requests from clients
on a particular vote;

« Sanction vote as a result of a direct or collaborative engagement;

« Vote linked to an L&G engagement campaign, in line with L&G Investment Stewardship's 5-year ESG priority
engagement themes.

We provide information on significant votes in the format of detailed case studies in our quarterly ESG impact
report and annual active ownership publications.

The vote information is updated on a daily basis and with a lag of one day after a shareholder meeting is
held. We also provide the rationale for all votes cast against management, including votes of support to
shareholder resolutions.

If you have any additional questions on specific votes, please note that L&G publicly discloses its vote
instructions on our website at: https://vds.issgovernance.com/vds/#/MjU2NQ==/
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Does the manager utilise a Proxy Voting System? If so, please detail

L&G's Investment Stewardship team uses ISS's ‘ProxyExchange’ electronic voting platform to electronically
vote clients’ shares. All voting decisions are made by L&G and we do not outsource any part of the strategic
decisions. Our use of 1SS recommendations is purely to augment our own research and proprietary ESG
assessment tools. The Investment Stewardship team also uses the research reports of Institutional Voting
Information Services (IVIS) to supplement the research reports that we receive from ISS for UK companies
when making specific voting decisions.

To ensure our proxy provider votes in accordance with our position on ESG, we have put in place a custom
voting policy with specific voting instructions. These instructions apply to all markets globally and seek to
uphold what we consider are minimum best practice standards which we believe all companies globally
should observe, irrespective of local regulation or practice.

We retain the ability in all markets to override any vote decisions, which are based on our custom voting
policy. This may happen where engagement with a specific company has provided additional information {for
example from direct engagement, or explanation in the annual report) that allows us to apply a qualitative
overlay to our voting judgement. We have strict monitoring controls to ensure our votes are fully and
effectively executed in accordance with our voting policies by our service provider. This includes a regular
manual check of the votes input into the platform, and an electronic alert service to inform us of rejected
votes which require further action.

‘ Voting information

Legal and General Investment Management - Dynamic Diversified Fund

The manager voted on 99.9% of resolutions out of 105680 eligible votes.

The manager voted against management on 24.15% of the resolutions which they voted.

Top 5 Signiﬁca_n_t Vote;juﬁngﬁe Period

Size of fund How did the
Company Date of Vote Voting Subject Investment |

holdings Manager vote

Resolution 1f: EIect
05/12/2025 0.56% Director Satya Against Pass (94%)
Nadella

Microsoft
Corporation

Why the vote was deemed significant: Thematic - Board Leadership: L&G considers this vote to be significant
as it is in application of an escalation of our vote policy on the topic of the combination of the board chair
and CEO.

Where voted against the company, was this communicated: L&G publicly communicates its vote instructions
on its website with the rationale for all votes against management. It is our policy not to engage with our
investee companies in the three weeks prior to an AGM as our engagement is not limited to shareholder

meeting topics.

Rationale: Joint Chair/CEO: A vote against is applied as L&G expects companies to separate the roles of Chair
and CEO due to risk management and oversight concerns.

Implication: L&G will continue to engage with our investee companies, publicly advocate our position on this
issue and monitor company and market-level progress.

Resolution 5c¢:

National Approve Strategy
Australia Bank 12/12/2025 0.27% to Eliminate For
Limited Financed

Deforestation
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Why the vote was deemed significant: Thematic - Nature: L&G considers this vote to be significant as it is
applied under our engagement program on deforestation, targeting companies in high-risk sectors.

Where voted against the company, was this communicated: L&G publicly communicates its vote instructions
on its website with the rationale for all votes against management. It is our policy not to engage with our
investee companies in the three weeks prior to an AGM as our engagement is not limited to shareholder

meeting topics.

Rationale: Shareholder Resolution - Climate and nature: A vote in favour is applied as L&G expects companies
to be taking sufficient action on the key issue of climate and nature. Disclosure of a strategy to eliminate
financed deforestation in line with credible frameworks such as the Accountability Framework Initiative (AFI)
would provide shareholders with visibility on governance, targets, client expectations, controls, and escalation
pathways for this financially material risk. We acknowledge that none of the big four Australian banks has yet
set a formal no-deforestation commitment and NAB has enhanced elements of its risk processes. However, a
clear, board-overseen strategy and disclosure is considered beneficial for shareholders.

Implication: L&G will continue to engage with our investee companies, publicly advocate our position on this
issue and monitor company and market-level progress.

. Resolution 5b:
ational Approve Disclosure
Australia Bank 12/12/2025 0.27% pprove For
5 - of Financed
Limited .
Deforestation

Why the vote was deemed significant: Thematic - Nature: L&G considers this vote to be significant as it is
applied under our engagement program on deforestation, targeting companies in high-risk sectors.

Where voted against the company, was this communicated: L&G publicly communicates its vote instructions
on its website with the rationale for all votes against management. It is our policy not to engage with our
investee companies in the three weeks prior to an AGM as our engagement is not limited to shareholder

meeting topics.

Rationale: Shareholder Resolution - Climate and nature: A vote in favour is applied as L&G expects companies
to be taking sufficient action on the key issue of climate and nature. Enhanced disclosure on financed
deforestation exposure would improve transparency on material environmental and credit risks given the
banks meaningful exposure to the agri-business lending. While we note NABs reporting in line with elements
of TNFD and its disclosures of sectoral exposures, its current approach largely frames risk around illegal
deforestation only. Additional, decision-useful disclosure aligned with credible frameworks such as the
Accountability Framework Initiative (AFI) that recognises both legal and illegal deforestation risks, and
quantifies exposure where practicable, would be beneficial to shareholders.

Implication: L&G will continue to engage with our investee companies, publicly advocate our position on this
issue and monitor company and market-level progress.

Resolution 1a: Elect
Prologis, Inc. 08/05/2025 0.25% Director Hamid R. Against N/A
Moghadam

Why the vote was deemed significant: Thematic - Board Leadership: L&G's Asset Management business
considers this vote to be significant as it is in application of an escalation of our vote policy on the topic of the
combination of the board chair and CEO.

Where voted against the company, was this communicated: L&G's Asset Management business publicly

communicates its vote instructions on its website with the rationale for all votes against management. It is our

policy not to engage with our investee companies in the three weeks prior to an AGM as our engagement is
not limited to shareholder meeting topics.

Rationale: Joint Chair/CEO: A vote against is applied as L&G expects companies to separate the roles of Chair
and CEO due to risk management and oversight concerns.

Implication: L&G's Asset Management business will continue to engage with our investee companies, publicly
advocate our position on this issue and monitor company and market-level progress.
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Franco-Nevada Resolution 1.5:
. 08/05/2025 0.22% Elect Director Against N/A

Corporation
Derek W. Evans

Why the vote was deemed significant: Thematic - Diversity: L&G's Asset Management business views gender
diversity as a financially material issue for our clients, with implications for the assets we manage on their
behalf.

Where voted against the company, was this communicated: L&G's Asset Management business publicly
communicates its vote instructions on its website with the rationale for all votes against management. It is our
policy not to engage with our investee companies in the three weeks prior to an AGM as our engagement is
not limited to shareholder meeting topics.

Rationale: Remuneration - Accountability: A vote against is applied as part of L&G's escalation strategy as we
have had concerns with the remuneration practices for the past year. Independence: A vote against is applied
as L&G expects the Chair of the Committee to have served on the board for no more than 12 years in order to
maintain independence and a balance of relevant skills, experience, tenure, and background. Independence: A
vote against is applied as L&G expects the Chair of the Nominations/Governance Committee to have served
on the board for no more than 12 years in order to maintain independence and a balance of relevant skills,
experience, tenure, and background. Diversity: A vote against is applied as L&G expects a company to have at
least one-third of women on the board.

Implication: L&G's Asset Management business will continue to engage with our investee companies, publicly
advocate our position on this issue and monitor company and market-level progress.
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